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ABSTRACT

Personality is a person’s most dominant naturechvtells us about the behavior of an individual arftiences
the decision making of an individual. Here in tsiady, the pattern of personality traits of respanid of Government and
Private management education institutions are examiFor the study 80 and 120 respondents wera &kesample for
the investigation of both settings (i.e. Governmamtl Private Management education institutionseetsgely, of Rewa
and Jabalpur division of MP state.) Findings of teeearch indicates that similar trait of persdpgtiossess in both

settings in relation to assertive, trusting, noprdssive and emotional stability traits of persipal
KEYWORDS: Management Education Institutions, Personalitys®eality Trait
INTRODUCTION

Like the western countries, India has also stapedecting various skills for the development ofgomality.
It is quite possible to change our perception, orig power method of working, behavior etc. that in an organized
way. (Arya, 2011)

Personality is a stable set of characteristicsesnting the internal properties of an individuddich are reflected in
behavioral tendencies across a variety of situat{@ysenck et al. 1975)hese Characteristics are often referred to as trai
and have name such as dominance, assertivenessiearaticism. More important than the name of peality traits,
however, is the meaning given to them by psychstegiThe traditional meaning of personality tragst on three basic

beliefs:

» Personality traits are individual psychological ictteristics that are relatively enduring-for exéngf one is

introverted or shy, he or she will likely remainfso a long period of time.

* Personality traits are major determinants of ohelsavior-for example, an introverted person willviighdrawn

and exhibit nonassertive behavior.

» Personality traits influence one's behavior acraswide variety of situations-an introverted perseitl be

withdrawn and nonassertive at a party, in classports activities, and at work.

Some researchers and managers have criticized tiiaekgonal beliefs about personality traits, belhg instead
that personality can undergo basic changes. Thigvke for example, that shy people can become enassertive and
outgoing. Furthermore, by examining our own behayiove may learn that sometimes we behave diffgréndm
situation to situation (Hitt, Miller & Colella 2008
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In fact, personality does change over long periofisime. For example, we tend to become more dgcial
dominant, more conscientious (organized and defedaand more emotionally stable between the af& and 40,
whereas openness to new experiences tends toelasliwe age (Roberts et al. 2006)ther words, even though we treat
personality as relatively stable, change occursreldeer, even in childhood, our personality matters] it has lasting
consequences for us. For example, studies showptratof our career success and job satisfactitar Ia life can be
explained by our childhood personality (Judge & ditig 1999).

REVIEW OF LITERATURE

Jessor, R. & Jessor, S. L. (1977 their study Problem behavior and psychosodaietbpment: A longitudinal
study of youth. In their views behavior, perceivedvironment and personality components also inclutkny

social-psychological variables.

Goldberg, L. R. (1999)in his research "A Broad-bandwidth, Public Domdtersonality Inventory Measuring
the Lower-level Facets of Several Five-factor MedeMeasure of the Big Five personality traits ,(ireeuroticism,
extraversion, openness, agreeableness, and coiseggress), which is based on the Five Factor Motlpersonality that

has been examined in the psychology literature.

Markey, C. N, Markey, P. M, Ericksen, A. J, and Tirsely, B. J. 2006:'Children’'s Behavioral Patterns, the
Five-Factor model of Personality, and Risk Behalomeasured personality because (a) the Five Fadbalel is the
most popular taxonomy of personality, (b) thera igast amount of research showing that the Big pesonality traits
predict behavioral criteria and (c) the Big 5 pesldy traits predict risk taking propensity acr@ssariety of situations

and tasks In each laboratory session, 8 subjedtedrat the lab at the pre-specialized time.

Scott et al. (2007)nvestigated the role of negative cognitive stylgpredicting the occurrence of negative life
events. Results showed that the individuals withatige (dependent events and interpersonal evéntsnhot more
independent or achievement-related events) thawidhgls with more positive cognitive styles. Thessults appear to be

unique to women.

Ahangar Reza Gharoie (May 2010)in his research paper “A study of Resilience ifatien in relation to
personality, cognitive styles and decision makityjesof management students” examine the relatipneh personality
dispositions cognitive and decision making styl¢hwesilience of management student. In this rebea sample of 130
student was selected randomly between the age gofup0-25 years from a management faculty in Tehran
In results showed that resilience has a positig@@ation with thinning personality type whereashas shown inverse
relationship with feeling personality type. Furtimere the systematic and intuitive-cognitive stylesén shown positive
correlation with resilience. Behavioral- decisidgles has found negative actuation with resilierféally the systematic
cognitive style has share significant influenceresilience. Review of literature on resilience segjg that personality
traits are important antecedents and are impomapects of resilience. In this study he suggestetl personality,
cognitive styles and decision making are playirdgaisive role in influencing resilience. Finallytinis study it has been
concluded that the management students who follelwatioral- decision making style had proven to Haveresilience

skills.

Ahangar Reza (2010)has stated about personality, cognition and detisiaking that individuals behave

differently in similar situations and evaluate citimhs differently based on their unique expectagiovalues, previous
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experiences and temperament (DeNeve and Coppe}).1988e the 1960s, three different approaches Hawgnated the
invstigations of individual differences that ispgytheories, trait theories and psychonalytic tlesaiMischel, 1984).

OBJECTIVES OF THE STUDY
The following objectives have been formulatedtf@ Present study.

* To study the pattern of personality traits of regfent of Government management education instistio

different situations.

» To study the pattern of personality traits of rexpent of Private management education institutiordifferent

situations

e To compare the personality traits between the mdgats of government & private management education
institutions.

Hypothesis: The following hypothesis has been framed for theppse of the present investigation-

» There will be no significant difference obtainedviaeen the respondents of Government & Privatetingins in

relations to different personality traits.

Research Methodology:The purpose of the present study is to investitfagepersonality, of government and
private management education institutions of Jablapd Rewa divisions of Madhya Pradesh State.,Hleeemeaning of

Govt. management education institutions is Staieeusities of Madhya Pradesh.

Data Collection: The present study is totally based on primary datsich was collected personally by the
researcher. Data were collected from the reseaszh 80 respondents were selected from Govt. mamagieinstitutions
and 120 from Pvt. management institutions of redearea. Only those institutions were selectedhénpresent research
that are listed in VYAPAM.

Research Area:Two divisions out of 10 of MP State have been gekcandomly for the research. These two

divisions are (1) Jabalpur and (2) Rewa.

Sample: The sample for research was depended upon thefsmpulation. The purposive and random sampling

were adopted for entire research.

Population and Sample SelectionThe population of entire research was Head of iktitutions, administrators,
Deans, Directors, Registrar, Dy. Registrar, AstegiBtrar, Principals, HODs, Officers and teachefsGmvernment
(Govt. Universities) & Private management educaitistitutions of research area, who take decisiotheir daily life. On the
basis of overall responses of above respondentslysas of data have been made. The total sample fir

Government/Semi-government management instituticas 80 and 120 was for Private management edudastitution.

Tools of the ResearchWell structured and Pre-tested scales and testroéisional personality inventory (DPI)

was adopted for the present investigation.

DPI (Dimensional Personality Inventory): DPI was prepared by Dr. Mahesh Bhargav (Chairmidayprasad
institute of behavioral Studies Agra (U. P), whaahalyze the six dimensions of personality.
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e Activity-Passivity Trait

» Enthusiastic — Non-enthusiastic Trait

» Assertive — Submissive Trait

e Suspicious — Trusting Trait

» Depressive — Non-depressive Trait

» Emotional Instability - Emotional Stability Trait

DPI consists of 60 statements in simple languagdpgiwis easy to understand each traits of perdyrtaiving 10
guestion with yes, no & uncertain response. 2, Onakes have been provided for Yes, No and Unceresponse

respectively. (Bhargav.2006)

Data Collection Procedure:DPI, questionnaire was used to collect the datdorBeadministrated the set of
scales, respondents were informed about the purpbsthe study and all the necessary directions wgiken

comprehensively for filling out the questionnaifdter above explanations the questionnaires had baen to fill them.

Data Analysis Procedure:In this study in order to objective and hypothesisesearch the Chai-squar and

percent analysis, was conducted.

Test of Significance:Test of statically significance was conducted far study because surveyed respondents were

sample from the population of research area.
Resulton the basis of following table the result is givatow.

Table 1: Personality Traits between the Respondents Government
& Private Management Education Institutions

Govt. N =80 Pvt. N=120
Personality Trait No. of 2 No. of 2
Respondent i X Respondent i X

Activity 28 35.00 68 56.66

(I) Activity-Passivity | Average 42 52.50 19.31* 39 32.5037.85*
Passivity 10 12.50 13 10.83

(Il) Enthusiastic Enthusiastic 42 52.5( 46 38.33

Non-enthusiastic Average _ 35 43.75 32.43* 63 52.5035.15*
Non enthusiastic 3 3.75 11 9.16

(I1l) Assertive — Assertive 56 70.00 85 70.83

Submissive Avera_ge_ 19 23.75 51.89* 24 20.0078.05*
Submissive 5 6.25 11 9.16

(IV) Suspicious — Suspicious 9 11.25 24 20.00

Trusting Avera_lge 23 28.75 29.28* 42 35.0011.40*
Trusting 48 60.00 54 45.00

(V) Depressive — Depressive 3 3.75 16 13.33

Non-depressive Average _ 14 17.50 76.53* 17 14.1682.85*
Non-depressive 63 78.75 87 72.50

(VI) Emotional Emotional Instability 4 5.00 12 10.00

Instability - Emotional| Average 21 26.25/ 50.58* 32 26.6653.60*

Stability Emotional Stability 55 68.75 76 63.33

Note: Govt. = Government Pvt. = Private, N= Total humbfrespondents
Note: *significant at 0.01 Level.
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Pattern of Personality Traits of Respondents of Gaernment Management Educations Institutions

Table 1 presents the various traits of personalftich is measured on dimensions of personalityrtwe for the
respondent of Government and Private managemetitutiens. It is clear that 52.5 percent respondentre found
average trait of personality in active and passategory while 35 percent respondents were actidel2.5 were showed
passive trait of personality. The calculated chiesg value (19.31) was found significant. It iseied that 52.5 percent
respondents were found enthusiastic whereas on/Brcent were found non-enthusiastic and 43.7&perespondents
were found average trait of personality in the eahtof enthusiastic & non-enthusiastic trait of qmarality.
In Assertive-submissive trait of personality, 70rqest of respondent were assertive while only Go@bcent were
submissive and 23.75 percent respondents were fauarhge in such trait of personality. In next gatg 60 percent
respondents have been observed as trusting traemsonality where as only 11.25 percent of respotsdhave been
observed as suspicious personality and 28.75 peneme found neither trusting nor suspicious, thkgwed average trait
of personality. It is clear that 78.75 percent5lffercent and 3.75 percent respondents were foumdiepressive, average
and depressive respectively in the category of depressive and depressive traits. In"\trait of personality
i.e. emotional Instability-Emotional stability, litas been found that 68.75 percent respondents eveationally stable
while were only 5 percent of respondents were ematity instable in their personality testing ar@l25 percent were in
average in this VI trait of personality. The calteld chi-square values (x2) of all above six wapersonality were found
significant at 0.01 level.

On the basis of entire analysis it can be explaihedl the respondents, belonging to Government ganant
education institutions were having traits of entastic, assertive, trusting, non-depressive andtiemally matured and

stable personality. It is also clear from the fegdr
Pattern of Personality Traits of Respondent of Priate Management Education Institutions

Table 1, In relation to Private management insting reveals that 56.66 percent respondents weiredfactive
while 32.5 percent respondent were average and @&0lB0 percent were showed passive trait of pelispna
In second trait of personality 52.5 percent of oggfents were found average trait of personalitylevBB.33 percent
respondents were observed as enthusiastic and D&y percent were found non-enthusiastic trait efspnality.
In Assertive-submissive trait of personality, 70[@8cent respondents were found assertive whilge2€ent were average
and 9.16 percent respondents were found submidsiv@nalysis of suspicions-trusting trait of peraéity it has been
observed that 45 percent respondents showed gugérsonality while 35 percent were average ang&@ent were
suspicious personality. Wtrait of personality shows that 72.5 percent spondents were non-depressive where as 14.16
percent were average and 13.33 percent respondengsdepressive. In VI trait of personality, it Haeen observed that
63.33 percent respondents belonging to emotiomadljured & stable where as 26.66 percent were agexad 10 percent

respondents were found in category of emotionahhbikty.

On the basis of total analysis it can be said tlegpondents belonging to private management educati
institutions were having traits of activity, assest trusting, non-depressive and emotionally nmeduiand stable
personality. The calculated, chi-square valu® ¢f all above six personality traits, were foungnificant at 0.01 levels.

Itis also clear from the figure 2.
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Compression ofPattern of Personality Traits of Respondent of Gowsment and Private Management Education

Institutions

On the basis of analysis and comparison of redateeen respondents of government managemenuirtis

and private management institutions, it is fourat tespondents of both categories having moressrdenilar personality

traits, except the traits of activity-passivity aedthusiastic-non-enthusiastic and suspiciousimgstit is noted that

respondents belonging to private management itistisl have showed more activity traits than thaurgerparts of

government institutions. But 52.5 percent respotglehgovernment institutions have showed enthtisiasit while only

38.33 percent of respondents belonging to privastitutions have showed enthusiastic trait. It I aclear from the

figure 3.
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Comparison of Personality Trait Between Government & Private
Management Education Institutions Respondents
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Figure 3
Major Findings

Obtained results and major findings have been predesarlier. However, important findings are pnésg here at a

glance.

* The Major Findings Are: Respondent of Government management educationtuiistis have showed
non-depressive, assertive, emotional stability &osting traits of personality on first, secondrdhand fourth
priority.

» Respondents of Private management education itstitualso showed similar personality traits asvebexcept

trusting with was on fourth rank. These respondeate showed activity trait of personality dhréank.

 Respondents of Government education Institutionse hebtained lower score on various traits of peatipn
i.e. activity, non-enthusiastic, Submissive Suspisi depressive and emotional instability tharrdspondents of

private management education institutions.

* Respondents belonging to private management educaistitutions showed lower score on various srai
personality i.e. Enthusiastic, trusting, non-depinas and emotional stability than the respondefigowernment
management education institutions.

On the basis of above findings, it can be stated thrmulated hypothesis, “There will be no sigrafit
difference obtained between the respondents of .@oWRrivate institutions in relations to differepersonality traits” is

partially accepted.
CONCLUSIONS

On the basis of above research it can be concltidgdespondents of Private management educatstituitions
are more active and emotionally stable than theimeer part of Government management educatioitutishs whereas

the respondents of Government management edudasitiutions are more enthusiastic, trusting tHairtcounter part of

www.iaset.us anti@iaset.us



44

Santosh Kumar Arsiya, Sandedyiishra & Vinod Kumar Pandey

Private management education institutions. It $® atated that respondents of both settings are motess similar in

relation to assertive, trusting, non-depressiveandtionally stable traits of personality.
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